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Napier and Baker Appointed to Ohio Machinists Board
IAM Local 1471 Secretary-Treasurer Mary
Ellen Napier has become the first woman
to serve on the board of the Ohio State
Council of Machinists (OSCM),
announced OSCM President T. Dean
Wright, Jr.

Ohio State Council of Machinists (OSCM) President
T. Dean Wright, left, swears in new council members
Mary Ellen Napier, center, and Phil Baker, right.
Photo taken by John Carr.

“The experience and dedication of Sister
Mary will be extremely valuable to the
Executive Board and will provide vital
benefits to our membership,” said Wright,
who made the announcement after the
Executive Board’s meeting on Feb. 9 in
Columbus, OH. “As we continue to
improve our union to meet the present
needs, our leadership must reflect the
members we currently represent.”

Napier began her career with the IAM in
1976 while working at Jeffrey Mining in
Columbus. In 1989 she started working for Core Molding in Columbus. In 2011 she was appointed
as District 54 Educator. In addition to her role as various roles, Napier serves on Human Rights
and Women’s committees.
“I’m ready to get to work for Ohio’s working families,” said Napier. “This new opportunity
affords me the ability to stand for, and take part in developing civil rights, human rights, and labor
rights in our communities across the state in a very important election year. Anti-working family,
and other anti-union agendas, such as “Right to Work” (for less) are still a threat in our great
state.”
Wright also appointed the first African American, Local 1741 Vice President Phil Baker, to serve
as the OSCM Sgt. at Arms. Baker, who is also employed at Core Molding in Columbus, is a 27year member, longtime Shop Steward, and an active member on the organizing and legislative
committees.
“Brother Baker brings decades of commitment and service to working men and women in Ohio,”
said Wright. “I look forward to his new role working with the council in the years to come.”

Host Committee Gears Up For IAM Convention

Chicago skyline with Navy Pier in the foreground, where the inaugural Host Committee
Welcome Reception will take place on September 4, 2016. Image Courtesy of www.goiam.org/

Preparations for the 2016 IAM Grand Lodge Convention continue to gather momentum with the
latest Convention Host Committee meeting in Chicago during February to finalize plans for the
quadrennial event’s opening day activities.
Chaired by Midwest Territory General Vice President Phil Gruber, the Committee is also
responsible for soliciting donations for the Convention Ad Book, which highlights IAM Local
and District Lodges, as well as companies that employ IAM members. The Ad Book typically
provides nearly 25-percent of the Convention’s total cost.
The list of Host Committee responsibilities goes far beyond the Ad Book and includes
overseeing the delegate registration process, conducting fundraising activities and securing
transportation to and from off-site Convention activities.
In accordance with the IAM Constitution, the Official Call for the 39th Grand Lodge
Convention will be mailed to all local lodges on February 15. The Call contains information
regarding nomination, election and qualification of delegates in addition to dates when
nominations and elections must be held.
Article courtesy of http://www.goiam.org/index.php/imail/latest/15383-host-committee-gears-up-for-2016-grand-lodge-convention

Mission Statement:
The vision of the International Association of Machinists & Aerospace Workers District 54 is to establish
and support economic and social justice for all workers-regardless of their sex, race or national origin,
ensuring that all work is performed by union workers, by furnishing job training and retraining, by enforcing
safe and healthy workplaces, by providing fair and reasonable wage rates and benefits, and by establishing
secure and portable retirement pension plans.
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LL1471 COMMUNITY SERVICE

The next scheduled District
54 Delegate Meeting will
be held on Saturday May
21st at 6p.m. at 2625
Winchester Pike,
Columbus, OH 43232
Pictured (left to right): Mary Ellen Napier, Darrin Webber,
Tom Goble, behind are Joey Flynn and Larry Brown.

On February 25, the community service committee of Local
Lodge 1471, got a rare chance to not only help someone, but
it was a follow member. Gordon Nugent was diagnosed in
December with Stage 4 Colon Cancer.
Both he and his wife, Mary Nugent, realized that changes to
their life-style were going to happen and happen quickly.
First, knowing that living in a two-story house wasn’t going
to work and there would be change in their income.
The both of them set out to find a ranch style apartment with
cost savings. They were in luck, and found exactly what
they needed and starting packing to move.
The Nugents needed help moving and called the Local’s
Union Hall and requested help. Our Brothers and Sisters
stepped-up and helped out. Life will now be easier for this
couple moving forward.
A special thanks to Local 1471.
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Attention Members of
Local 439, your union
office has moved to a
new location, located at:
Suite #4, 4161 Ridge
Road, Cleveland, OH
44144.

From the Desk of District Secretary Treasurer
Jerry Espy
There are many times members need to update their membership
status. Some examples are if you get laid off, sick leave
termination, etc. If you would leave your job, you may be eligible
for a withdrawal card or if you would retire, you would be eligible
for a retirement card. In these latter instances, you would need to
contact your Local Lodge.
Every new member has to fill out a membership application. They
are available from your committee, steward or your local lodge. If
you get a withdrawal card or lapse your membership, you will need
to fill out another membership application. Or if you begin employment again with the same
company or start with a company that is represented by the Machinist Union.
It is your responsibility to update all your contact information to the Union. Normally, the company
will not forward your updated contact information. Please take the time to update your contact
information (name if remarried, address, phone number(s), email address, etc.) with your shop
committee, steward or local secretary-treasurer. Failure to do this may result in you not receiving
important information sent to you by your Union. In addition, retiree should update their address
each year.
Remember-YOU ARE THE UNION. Get involved and attend your local lodge meetings.
If you have any questions, please contact me at my email, jespy@dl54.com or call me at
614.239.0401 ext. 12.

OREO MOVING JOBS TO MEXICO
Mondelez International, Oreo’s parent company,
announced it will lay-off 1,200 employees from
its Chicago SouthWest Side bakery. Mondelez
will move their work to Mexico to four plants
they invested into rather than its longstanding
plant in Chicago. Some production will stay at
the Chicago plant, but a majority of production
will be moved to the four plants located in
Salinas, Mexico including Oreos, Ritz Crackers,
and Grahams. The Chicago plant has three
unions, including IAM’s District 8. In July of
2015, Mondelez announced it would move 600
of the 1,200 jobs to their facilities in Mexico.
PLEASE CHECK THE PACKAGING OF
ALL MONDELEZ FOODS TO
GUARANTEE THEY ARE MADE IN THE
U.S.A.

Pictured above are all the food brands that
Mondelez International produces.
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STEWARD UPDATE…
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LATEST FROM IMAIL…
Bryant to Succeed Tucker as Eastern Territory GVP
IAM International President Bob Martinez announced that Eastern
Territory Chief of Staff Brian Bryant will succeed retiring Eastern
Territory General Vice President Lynn D. Tucker, Jr., effective July 1,
2016.

Brian Bryant

Tucker, a 40-year IAM member, initiated into the IAM in 1976 while
working for the Miller Brewing Co., in Fulton, NY. He quickly
became involved in his union, serving as Shop Steward, Senior
Steward, Local Lodge President and Vice President, and Vice
President of the New York State Council of Machinists. Tucker was
elected to serve as a District 137 Business Representative in 1986, then
appointed to Eastern Territory Special Representative in 1989 and
advanced to Grand Lodge Representative in 1991. Tucker became the
Administrative Assistant to Eastern Territory General Vice President
George Poulin in 1992 before being elected General Vice President
himself in 2003.
“We’re all tremendously grateful to Lynn for his tireless advocacy on
behalf of thousands of IAM members,” said Martinez. “From his work
on the Seaway Task Force to his aggressive and innovative organizing
efforts, Brother Tucker has always served our Eastern Territory
members well. We thank him for his service and wish him a happy and
healthy retirement.”

Lynn D. Tucker, Jr.

Brian Bryant initiated into the IAM in 1989 when he joined Local S6
while employed at Bath Iron Works in Bath, ME. A pipefitter by trade,
Bryant became active in his Local Lodge serving on various
committees and was elected Shop Steward, Trustee, and President of
Local Lodge S6. He also served on the executive Board of the Maine
AFL-CIO, and in 1998 was elected Directing Business Representative
of District 4. In 2004, Bryant was appointed Eastern Territory Special
Representative and in 2006 became a Grand Lodge Representative
assigned to the states of Maine, New Hampshire, Vermont and
Massachusetts, as well as shipbuilding and repair in the Eastern
Territory. Tucker reassigned Bryant in 2008 to the Eastern Territory
office in Cincinnati to handle all National Labor Relations Board
activity for the territory. On July 1, 2009 he was appointed to the
position of Chief of Staff of the Eastern Territory.
“Brian brings a wealth of experience and leadership skills to the
position,” said Tucker. “As my chief of staff, his abilities were only
overshadowed by his unending work ethic and dedication to the IAM
and its membership. The future is in very capable hands.”
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Walters Earns All-American at NCAA Championships
Cody Walters, son of Brother Jason
Walters, President of Local Lodge 439
located in Cleveland, Ohio came in
seventh place at the NCAA Wrestling
Championship on March 19th in New York
City earning All-American in the 174pound division. Walters attends Ohio
University in Athens, OH.
Walters ends his senior campaign with a
record of 30-6 and has won 115 matches
during his career with the Bobcats. This is
the second All-American honor for
Walters and his highest finish at the
NCAA Championships.
As an All-American Walters took part in
the parade of champions on the evening of
the 19th at Madison Square Garden.
Walters pictured below far left standing on
the awards podium with the other seven
All-Americans following the finals.
Pictured: Cody Walters, two-time AllAmerican. Photo courtesy of Jason
Walters.

Mount Union Wins NCAA Division
III National Championship
Sophomore Andy Rieman is the son of Brother Tom Rieman,
Secretary Treasurer Local Lodge 2794 located in Gambier, OH.
Andy and his Purple Raiders teammates won the NCAA
Football Division III National Championship. It was the Purple
Raiders 11th consecutive championship appearance as they
came out on top 49-35 beating St. Thomas of Minnesota in the
Stagg Bowl played in Salem Va., on December 19, 2015.
Andy is the team’s long snapper on field goals and teams
backup offensive tackle. “This is definitely the high point of my
athletic career,” said Rieman, a mechanical engineering major.
Pictured (left to right): Karen Rieman, Andy Rieman,
and Tom Rieman. Photo courtesy of Tom Rieman.
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WELCOME BACK ANTRON

The next Ohio State
Council of Machinists
meeting will be held on
May 21st and 22nd in
Columbus, OH.

Pictured (Right to Left): City of Cleveland, IAM Local Lodge 439 Chief
Shop Steward Doug Wells welcomes back Brother Antron Simms.

Antron Simms was terminated in 2015 from the City of
Cleveland located in Cleveland, OH. He is a member of IAM
Local Lodge 439, District Lodge 54. The Union filed a grievance
and after many attempts to resolve, ultimately ended in
arbitration. The Arbitrator ruled that Brother Simms was unjustly
terminated and reinstated him to his former job with full back
pay and he was also awarded nearly $50,000.00 in wages and
other benefits such as; seniority, medical, vacation and pension.
District President &
Director T. Dean Wright
Jr., and ST/BR Jerry
Espy attend a Pension
and 401k Negotiation
Class at the IAM William
W. Winpisinger
Education and
Technology Center.

Local 439 and Brother Simms was represented by District 54
Business Representative Jack Baker with the assistance of Chief
Shop Steward Doug Wells with the direction of District President
& Director Wright and Local 439 President Walters during this
process.
Antron said “I was very fortunate to have good representation
from my union; BR Baker was very thorough and knowledgeable
of our collective bargaining agreement. I believe collective
bargaining can be a win-win process and I encourage all
employees of the City of Cleveland to organize and join the
Machinists Union. Paying dues proved to be great insurance for
me and my family!”
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STEWARD UPDATE…
STEWARDS AS
‘WEINGARTEN WITNESSES’
Every steward knows that workers
called to meet with the boss about
something that could result in
discipline should say they want a
union representative to be there:
Workers have the right under the
Weingarten rule. But, there’s a
good reason to have a steward
present even if the worker is
positive he or she has done
nothing wrong, and that’s
something that could best be
described as relationship building-with co-workers, even with the
boss.
In other words, Weingarten rights
are useful in a pre-emptive
manner for the union, for workers,
and even for management.
Consider this scenario.

later.
The investigation continues; the
next day Jim shakes his head in
dismay when he learns that two of
his co-workers were found
responsible and suspended
without pay for a month. They
each file a grievance.
Upon their return from
suspension, the co-workers learn
that when Jim was interviewed by
the manager he was alone, without
representation. “There can be
only one reason for Jim not
wanting the rep in the room for
the interview,” they surmised.
“He must have said we did it!” It
didn’t take long for all the bluecollar workers on campus to hear
that Jim was a fink who couldn’t
be trusted.

Being “Innocent” Isn’t Enough
Jim is a veteran union electrician
employed as a local university.
He is very skilled at his craft and
has never been in trouble. But he
is also stubborn and a little naïve.
When his manager approaches
Jim on a Monday afternoon
asking that he report to his office
for an investigatory interview, Jim
does not as for a steward, He
knows he’s done nothing wrong
and believes that his unblemished
work record and lengthy
experience attest to his
conscientiousness as an employee
and that the manager will realize
that Jim’s conduct is above
reproach.

Unintended Consequences
It didn’t matter that Jim’s
conversation with the manager
was harmless: His co-workers
were convinced that he played a
part in their being accused of
misconduct and their ensuing
suspension. For many months Jim
was shunned by his co-workers-betrayal of a co-worker to
management, regardless of
whether or not a person’s guilty of
misconduct, was a breach of an
unwritten code. Had Jim ignored
his stubborn impulses and asked
for a steward, he could not have
been blamed for their discipline
because the steward, as a witness,
would have been able to verify
what took place in the meeting.

So Jim goes, alone, goes to the
meeting in the manager’s office.
His boss questions him about the
recent disappearance of some
electrical equipment, just
discovered over the weekend. Jim
accounts for his whereabouts and
leaves the meeting 20 minutes

A good steward makes sure that
the workers he or she represents
know to always invoke their
Weingarten rights, even if they
have done nothing wrong, because
failing to do so leaves them
without a witness to verify what
was said. Just as important, as in

READ ALOUD IF FACING POSSIBEL DISCIPLINE
“If the discussion I am being asked to enter could in any
way lead to my discipline or termination or impact my
personal working conditions, I ask that a union steward,
representative or other officer be present. Unless I have this
union representation I respectfully choose not to participate
in
this discussion.”
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Jim’s case, is having a witness to
verify what was not said. This
tale also a highlights another
important fact; union members
should keep in mind that insisting
on having representation is not
only in their own best interests but
also in the best interests of their
co-workers.
Help Your Members
Understand
Many managers can adopt an
obnoxious attitude of a worker
invoke Weingarten rights. The
fact that it is up to the employee to
request representation fuels this
sentiment, as though exercising
such a right were an admission of
guilt. It is up to the union steward
to be sure that all members of the
bargaining unit know the
importance of having a
representative in the room during
an investigatory interview even if,
like Jim, they’ve done nothing
wrong and believe they can
handle it alone.
In some cases, a steward might
have a conversation with the
managers in their area and request
that they inform employees about
their right to be represented
whenever an investigatory
interview will be undertaken.
Having a third party in these
meetings protects the worker, but
it also protects the manager from
being accused of making
inappropriate or inflammatory
remarks.
When all parties in the workplace
commit to making a general
practice of urging employees to
exercise their Weingarten rights,
costly litigation stemming from
alleged Weingarten violations can
be avoided and relationships with
and between management, the
workforce and the union can be
improved. This is a great
reward for simply encouraging,
at the onset of a meeting, that a
union representative be present
at an investigatory interview
with management.

STAFF SPOTLIGHT…
Jim McClelland is a Business Representative on
staff with District 54, working out of the
Columbus office. He is married to his wife,
Carolyn, and has two grown children, Joshua and
Mykel. Brother Jim is proud to be a veteran of
our Armed Services, serving in the 82nd Airborne
Division of the U.S. Army.
He was initiated into the IAM in 1989 working
for Navistar International (currently Core
Molding Technologies) on the west side of
Columbus. In 1995, Jim was elected to the
position of 3rd Shift Steward, he held a Steward
position for 18 years, ten of those as the Chief
Steward. In 2002, Jim was elected to the office
of Conductor/Sentinel, less than a year later was
appointed as Vice President and in 2005 became
the President of Local Lodge 1471. Jim served in this position until coming on staff in January of
2014.
Jim considers himself fortunate to work for our District and with the great people from the Staff, Local
Lodge Officers, Stewards and Committeemen.
If you know someone who is
interested in joining a union or if
you would like to volunteer in an
organizing campaign, please
contact one of our staff members
at;

Toll Free Number:
1-855-426-2954
E-Mail:
54organize@DL54.com
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RETIREMENT
ANNOUNCEMENT
We would like to congratulate Dennis D. Wright on his
recent retirement. “District Lodge 54 is immensely thankful
to Dennis for his work on behalf of thousands of IAM
members in Ohio, West Virginia and North-eastern Indiana,”
said President & DBR T. Dean Wright, Jr. “From his work in
representing our members and organizing efforts, Brother
Dennis served our members well. We thank him for his
service and wish him a happy and healthy retirement.”

CONTACT US AT:
http://iamd54.com/?page_id=33
District Headquarters
2625 Winchester Pike Columbus, OH 43232
♦ Phone: (614) 239-0401
♦ Website: www.iamd54.com
♦ Facebook: IAMAW District Fifty-Four
♦ Twitter: DistrictLodge54

PDBR: T. Dean Wright, Jr.
ST/BR: Jerry Espy
ADBR: Duane Lukens
VP: Frederick Confer
CS: Jack Williams

BR’s: Jack Baker
Don Riffee, Jr.
Nick Kent
Jim McClelland

ED: Peggy Montague
CM: Mary Ellen Napier
PE: Thomas D. Frisbie
Secretary: Donna Swaggerty
Editor: Regina Wright
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