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DISTRICT 54’S E-NEWSLETTER 

International Association of Machinists and Aerospace Workers 

Brothers & Sisters,  
 
As 2017 has come to an end, District Lodge 54 successfully 
negotiated 43 new contracts, with only one strike, which was also 
successful. In addition, seven new shops, with secured first 
agreements, were organized. The District was also awarded 
numerous favorable arbitration cases for several members who 
were unjustly terminated.   
 
Although 2017 had its highlights, organized labor continued to 
face serious barriers by a political environment that is anti-union, 
anti-worker, and anti-middle class.  
 
Politicians, sponsored by corporations with the sole goal to 
increase their bottom line, do not have agendas that prioritize the 
needs of working families. It comes as no surprise, that those who 
are coordinating the attacks on unions stockpile greater wealth, 

while working people see their incomes stagnant or in waning.  
 
When we look ahead into 2018, workers’ rights will continue to be under attack, especially by 
deceptive “Right-to-Work” legislation. It is crucial that the labor movement unites and joins with 
other likeminded communities and political organizations to develop new strategies to meet the 
challenges of today and the future. Our first priority will be to elect representatives, who are labor’s 
allies, in the 2018 mid-term elections including Ohio’s next Governor. 
 
As union members, it is clear that our work is cut out for us in keeping the labor movement, and 
the IAM, strong in protecting collective bargaining rights. I encourage you to attend your union 
meetings. Assist and prepare for the undertakings ahead, which would affect your wages, benefits 
and working conditions. Take a moment to talk with and thank your shop stewards. Contact your 
local and state representatives in order to protect your rights. And lastly, I encourage you to vote.  
 
Thank you for all you do on behalf of your union! 
 
In Solidarity, 
 

Dean 
 
T. Dean Wright, Jr. 
President & Directing Business Representative 
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Mission Statement: 
The vision of the International Association of Machinists & Aerospace Workers District 54 is to establish 
and support economic and social justice for all workers-regardless of their sex, race or national origin, 

ensuring that all work is performed by union workers, by furnishing job training and retraining, by enforcing 
safe and healthy workplaces, by providing fair and reasonable wage rates and benefits, and by establishing 

secure and portable retirement pension plans. 

Important Questions about Right-to-Work 

1

What is “Right-to-Work”? 
 
According to the National Labor Relations Board, 
"Right-to-Work" [RTW] laws are "statutes in 28 U.S. 
states that prohibit union security agreements 
between companies and workers' unions." In these 
states, each employee has the option to make the 
choice of joining 
or not joining the 
union at their 
workplace and 
paying dues, and 
regardless of their 
membership 
status every 
employee is 
protected by the 
collective 
bargaining 
agreement 
negotiated by the 
union.  
 
However, these 
so called "Right-
to-Work" laws are 
controversial and 
confusing. They have deeply, negative impacts on the 
union, its membership, worker's collective bargaining 
rights, work place conditions, wages, and many other 
aspects of daily life.  
 
“In our glorious fight for civil rights, we must guard 
against being fooled by false slogans, such as ‘right to 
work.’ It is a law to rob us of our civil rights and job 
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rights. Its purpose is to destroy labor unions and 
the freedom of collective bargaining by which 
unions have improved wages and working 
conditions of everyone…Wherever these laws have 
been passed, wages are lower, job opportunities are 

fewer and 
there are no 
civil rights. 
We do not 
intend to let 
them do this 
to us. We 
demand this 
fraud be 
stopped. Our 
weapon is 
our vote,” 
Martin 
Luther King, 
Jr., speaking 
about “right-
to-work” 
laws in 1961. 
 
How has 

it impacted the states it was enacted in? 
 
By looking to the graph above, you can see wages, 
poverty rates, health benefits, and workplace 
fatalities are some of the most important factors 
negatively impacted by RTW. These laws make the 
workplace and community less safe.  
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The next District Lodge 54 
Delegate Meeting will be held on 
Tuesday, January 30th at 6:30 p.m. 
at 930 Grove Avenue, Ashland, 
Ohio 44805  

ATTENTION: 
 
The Ohio State Coucil of 
Machinists (OSCM) has recently 
been updating its Website and 
Social Media profiles. Check out 
their new website at iamoscm.org 
and follow them on Twitter 
@iamawoscm 

Right-to-Work Continued… 
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Are there any states in District 54 that have RTW 
legislation? If so, how does the membership and 
leadership of the state feel about it? 
 
Currently, "Right-to-Work" laws have been passed in Indiana and West 
Virginia.  
 
In 2011, Ohio lawmakers introduced Senate Bill 5, a form of "Right-to-
Work" laws, which would attack public employees collective bargaining 
rights. It was successfully fought against, and ultimately voted down by 
a 62-38 percent margin.  
 
"This law [RTW] has been pushed on our state government by out of 
state millionaires and billionaires who are trying to make more money 
off of our families. The rule would allow workers who choose not to 
participate in a union to benefit from union-company contract 
negotiations without ever having to pay a single penny for the collective 
bargaining services. Opponents like to say that this makes states more 
attractive to businesses, but of the 10 states with the highest 
unemployment rates, 7 are “Right to Work” states," Jason Sword, 
President of the West Virginia AFL-CIO. 
 
Why do we need to continue our discussions on Right to 
Work? 
 
The same lawmakers who introduced Ohio SB5 in 2011, are now trying 
to introduce new "Right-to-Work" laws in Ohio again.  
Additionally, West Virginia and Indiana working families have the 
power to demand their representatives overturn RTW laws. 
 
What does your union do to educate you on RTW? 
 
Throughout the 2017 year, President & DBR T. Dean Wright, Jr., and 
ST Jerry Espy traveled to all 17 local lodges under District 54's 
jurisdiction to hold presentations on "Right-to-Work" and why it's 
wrong. The information from these presentations can be accessed by 
the District's website or from your shop stewards who were given digital 
and hard copies.  
 
What can you do to protect yourself from RTW? 
 
1. Be informed about so called "Right-to-Work" legislation and how it 

will negatively impact you.  
2. Have discussions with those around you, such as family, friends and 

co-workers, about "Right-to-Work." 
3. Contact your local and state legislators to reverse or vote no on ANY 

"Right-to-Work" legislation.  
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Steward Update… 



 

 

5 

It’s the beginning of the New Year. If you have 
moved, changed your name, changed your email 
address and/or phone number, please take a minute 
to update them with your shop committee, steward or 
local secretary-treasurer. Failure to do this, may result 
in you not receiving important information sent to 
you by your Union. Also, all retirees should update 

their address each year. 
If you get a withdrawal card or lapse your membership, you will 

need to fill out another membership application. Or if you begin 
employment again with the same company or start with another company 
that is represented by the Machinist Union.  

As a note to all local lodge secretary-treasurers, don’t forget these 
two important dates March 30 (LMs are due) and May 15 (990s are due). 

In addition, Dean and I have enjoyed the opportunity to meet at all 
the local lodges during the past year with the President/Secretary-
Treasurer Meetings and the RTW/Steward Trainings. 

Remember-YOU ARE THE UNION. Get involved, welcome our 
new members, and attend your local lodge meetings. 
   If you have any questions, please contact me at jespy@dl54.com  

In Solidarity, 
Jerry Espy 
Secretary-Treasurer 

 Just A Reminder  

Where Your 
Dues Go 

• Negotiates and enforces 
the contract 

• Settles your grievances 
• Organizes 
• Prepares necessary 

paperwork, insurances, 
etc. 

• Keeps you informed; 
holds meetings 

• Supports fair labor 
legislation 

• Furnishes legal protection 
• Acts in your interest with 

the community as well as 
the management 

What Your 
Union Does 

for You 

• Rent, supplies, and 
equipment 

• Affiliation fees 
• Salaries and expenses of 

full time representatives 
• Printing, postage, 

educational materials 
• Labor board and 

arbitration expenses 
• Other legal expenses 
• Costs incurred in disputes 
• Organizing expenses, 

negotiating expenses 

Local Lodge 1285 and FabOhio, Inc. reached 
a new three (3) year agreement at the 
FabOhio Uhrichsville, Ohio location. The 
union bargaining committee at FabOhio is 
comprised of Committeepersons Cheryl 
Garner and Kerri Specht. The committee 
fought some tough battles in the negotiation 
process, but was very successful with the 
final agreement. The bargaining committee 
fully endorsed the final package and gave 
their recommendation of ratification to the 
membership, which was ratified on 
November 15, 2017.  

FabOhio has been in business since 
1963 and produces flexible synthetic films for use as barrier isolation in 
many forms and applications.  

Congratulations to Cheryl, Kerri and the entire membership for a 
job well done! 

Pictured (above): Kerri 
Specht working with 
material at a spreading table. 
Sister Specht has worked at 
FabOhio for 16 years.  

FabOhio reaches agreement 
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SULZER STORM  

Latest from iMail… 

All 2018 William W. 
Winpisinger class schedules 
can be accessed by visiting 
www.winpisinger.iamaw.org/cl
ass-schedules/ 

Ohio Machinists Making 
Holidays Merry for Many 

There are currently no strikes 
in District Lodge 54. 
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Winter in Review…  

Your Union 
“Why join a union?” 
A: Workers unorganized are 
weak. Workers organized 
are strong.  
 
“What does job security 
mean?” 
A: Protection against being 
discharged without sufficient 
reason. 
 
“What is collective 
bargaining?” 
A: Workers through their 
union are powerful enough 
to have a voice in laying 
down the rules. 
 
“What is the collective 
bargaining agreement?” 
A: A book of rules, which 
constitute a solemn contract, 
which must be observed by 
both parties. 
 
“What is the real purpose of 
a union?” 
A: To extend democracy. 
 
“Would unions be better off 
under Communism?” 
A: The first thing 
Communists do is smash 
unions forever.  
 
“What does a worker most 
desire?” 
A: Security. 
 
“What is a union’s greatest 
weakness?” 
A: The indifference of its 
members to their own 
affairs. 

 

Pictured (above, top left): 
Local Lodge 1471’s Officers 
dropped off a donation on 
behalf of their members for 
Cops 4 Kids in Columbus.  

Pictured (above, bottom 
right): Local 439 Negotiating 
Committee reached a tentative 
agreement on a new three-
year agreement at the Village 
of Northfield on behalf of its 
Service Department 
Employees.  

Pictured (above, top right): 
President Fred Confer at 
Local 1297’s Christmas Party 
in Ashland, Ohio.  

Pictured (above, bottom left): 
The 37th Annual Guide Dogs 
of America (GDA) Charity 
Banquet was held in Las 
Vegas on November 18th, 
2017. Representatives of Local 
Lodge 1297 delivered a check 
of almost $12,000 raised by 
our Annual Gold Outing, 
Poker Tournament and 
personal donations.  
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Happy Retirement!  

#MLKDay 

Charlie Blackwell, LL1027 

Rusty Banbury, LL1471 

Mark Burgess, LL598 

Rod Burns, LL598 

Gary Cooper, LL598 

Philip Duran, LL598 

Gregg Farrell, LL1027 

Dan Lewis, LL818 

Curtis Lynch, LL598 

Brad Nester, LL598 

Donnie Newman, LL598 

Bill Olinger, LL1285 

Dale Schamblin, LL598 

Scott Smith, LL598 

Jeffery Tawney, LL598 

In Memory Of… 
 

Tony Adkins, LL1297 
Jeff Balser, LL598 

Robert “Bass” Ley, LL1581 
Jeffery “Deg” Smith, LL598 

Jeffery Wentz, LL598 

In observance of Martin 
Luther King Jr. Day (Jan. 
15th), District Lodge 54’s 
Headquarters will be closed. 
On this day, we will 
remember MLK’s activism 
and service.  

Union Cartoon 
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Do you have any organizing leads? Contact us at 54@dl54.com 

Step 1: Go to District 54’s Website, 
www.iamdistrict54.com  
 
Step 2: Look to the sidebars on the right 
of the Home page, and find Follow 
Website Via Email. 
(The location of Follow Website Via 
Email can be seen to the right, boxed in 
red) 
 
Step 3: Enter your email into the box 
where it says, “Enter your email here” 
and press Follow. 
 
Step 4: Log into your email account and 
verify your email address. 
 
Step 5: You will now receive emails 
when articles and notifications are posted 
to the website. 

How to follow 
District 54’s 

Website: 

CONTACT US AT:  
District Headquarters  

2625 Winchester Pike Columbus, OH 43232 
♦ Phone: (614) 239-0401  
♦ Website: iamdistrict54.com 
♦ Twitter: @DistrictLodge54 



 

 

   

T. Dean Wright, Jr. 
President & DBR 

Jerry Espy 
Secretary-Treasurer 

Jack Williams 
Conductor Sentinel 

Fred Confer 
Vice President 

Duane Lukens 
ADBR 

Jack Baker 
Business Rep. 

Don Riffee, Jr.  
Business Rep. 

Jim McClelland 
Business Rep. 

 
“We will always work hard for meaningful change and triumphs. Far better to experience 
occasional disappointments than to live in the grey twilight that never knows victory.”  
Consequently, we are sincerely dedicated to make you as proud as we are of you.” 

 
Your Union Officers 


