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Message from President & DBR T. Dean Wright, Jr.
Brothers, Sisters and Friends of Labor:
Another year is almost gone and many of us are preparing to share the holiday
season with family and friends. Let us be thankful for the growth of our District and
the return to work of our Members who voted to strike their employer – as we

know, an attack on one, is an attack on all!

This year, the District organized and welcomed six (6) new shops within our
jurisdiction. Five out of the newly organized six shops have reached a first
agreement, and we are negotiating the sixth.
Additionally, the District negotiated excellent contracts and agreements,
including successful arbitration victories. We were also victorious in four strike
settlements, each discussed on pages 2 and 3. To my staff, thank you for your hard
work and a job well done!
Throughout 2018, we continued our education on Right-to-Work (for less) laws
to our members and lodge leaders and will continue to do so, as Ohio Statehouse policymakers introduce
RTW legislation. Despite the anti-union Janus v. AFSCME ruling made by the Supreme Court earlier this year,
the labor movement is persevering AND growing.
The District is fruitfully meeting with new leads for organizing campaigns and utilizing best practices and
new tools to reach potential members. Our newsletters and website are both evolving tools, each award
winning (see page 8).
Despite a healthy District, it’s important to note the health of our shops. In the first half of 2018 shop hiring and
growth increased, however in the second half of the year, specifically after the introduction of tariffs by the White
House administration, shops began layoffs. One factor is increased material cost for ours shops that use aluminum
and steel versus the shops that produce the material. These factors cause ripples throughout the supply chain and
affect not only the shop laying off, but others as well. For example, one of our shops in Cleveland will be affected
by the closure of the Lordstown, OH General Motors plant. As a result, we are actively following the ripples these tariffs
cause and are preparing to represent our members in the best light to preserve their jobs, and the labor movement.
For the coming year, our focus is set on organizing and negotiations. We are diligently preparing for
contracts set to expire, with three (3) shop committees set to attend the William W. Winpisinger Educational
Center for additional negotiations training.
In addition to securing fair wages and benefits and safe working conditions, we are working to establish
registered or accredited apprenticeships with your employers. We know the importance of investing in the next
generation, and their families, and have presented this opportunity to every one of your employers.
We must protect America’s workers and their rights, and grow the labor movement. Thank you for helping
in this fight and thank you for all you do as a union member.
Wishing everyone a safe and enjoyable holiday season!
In Solidarity,

Dean
T. Dean Wright, Jr.

District Lodge 54 Settles Four Strikes in 2018
During 2018, four shops within District 54 voted to withhold their labor and go on strike. Each strike
ended successfully, with increased wages and benefits, and better working conditions for our Sisters
and Brothers. We would like to thank our Negotiating Committees, Local Lodge Officers, and the
shared strength of the community to which our members live and belong!
› In September, Local 1297 members employed at
Vesuvius USA Corporation ratified a new
agreement ending their brief, but effective strike.
The strike came after members voted unanimously
to reject a last, best, and final offer from their
employer.
The new accord, ratified by a 3 to 1 margin,
features a wage increase of nearly two percent each
year, over the life of the agreement, and
tremendous improvements to the 401k savings
plan match. An additional $500 was added to the
plan, with a 7.5 percent match up to six percent
with a four percent total yearly gross salary match
that will also be dropped in their 401k plan once a
year. On October 1, a $2000 lump sum drop-in
will also be added by the company.
In addition to the 401k increases, an Early Retirement Agreement (ERA), was added for employees 61
and over. “The addition of the ERA was a major achievement,” said IAM District 54 President and Directing
Business Representative T. Dean Wright Jr. “The Negotiating Committee, and the membership stood strong
on the issues and the result was one hell of a retirement package for our members. One retiree will receive
$46,000, six weeks of vacation, and free healthcare for one year. I am extremely proud of what we were able
to achieve, and my thanks go out to the committee, and this membership for their solidarity.”
The Negotiating Committee also beat back attacks on healthcare, removing a proposed surcharge for
spousal coverage. The new contract went into effect immediately with workers reporting back to work as
normal on October 1.
CONTINUE ON PAGE 3…
Mission Statement:
The vision of the International Association of Machinists & Aerospace Workers District 54 is to establish
and support economic and social justice for all workers-regardless of their sex, race or national origin,
ensuring that all work is performed by union workers, by furnishing job training and retraining, by enforcing
safe and healthy workplaces, by providing fair and reasonable wage rates and benefits, and by establishing
secure and portable retirement pension plans.
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Strike Settlements Continued….
› Mid-August, Local 818 members
employed at Tecnocap in Wheeling, WV
ratified a new three-year deal, ending
their 130-day strike. The strike came
after members voted unanimously to
reject the contract, and to strike the
employer.
The new accord features wage
increases, and an increase of $0.30 into
the pension plan. Wage increases in the
first year of $1.18 cents per hour up to
$1.94, and 0.75 for every member
during the second, and third years.
Negotiators were successful in obtaining improved vacation benefits, and just as important for these members,
adding job security language for the life of the agreement for all members. Management also agreed to the
removal of all permanent replacement workers.
› Shortly after Independence Day, thirty-five (35) members of
Local 1297 Spencer Forge and Manufacturing overwhelmingly
rejected the company’s last, best, and final offer by a 97 percent
margin.
At issue were the company’s unilateral changes and
concessions to the previous contract’s vacation benefit, the
elimination of employee sick and accident coverage, minimal
pension increases over the length of the contract, and only six (6)
percent general wage increase over a four-year period. They
ended their two-day strike after reaching a new four-year
agreement.
› In April, nearly 200 members of Local 1285 overwhelmingly voted to ratify a new three-year agreement
with Gradall Industries, bringing an end to the month-long strike. The New Philadelphia, OH workers
went on strike after rejecting a “last, best and final offer” from the excavator manufacturing company.
The new contract keeps the current healthcare package
for the life of the agreement, which was a major point of
contention between the parties. Highlights of the agreement
include yearly wage increases and an increase in contributions
to the IAM National Pension Plan.
Key factors in the dispute were healthcare, including
benefit coverage, and employee contribution rates. The
company has proposed the ability to arbitrarily change the
level of benefits within a plan yearly, at the time of renewal
beginning this August of the agreement.

#UNIONSTRONG
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Welcome to the IAM…
Local Lodge 1471 Members at
CAE Get a First Contract
Congratulations to the Employees who work on the KC135 Simulator Program at Rickenbacker ANGB in Columbus, OH.
Local 1471 CAE members reached their first agreement on November
29. Our recently organized Brothers fall under the Service Contract
Act (SCA) guidelines, which allow for wages, benefits and working
conditions to be set by union bargaining. Members received substantial
wage and benefit increases in the agreement, now at an hourly wage
rate from $44-$67. As it has been said many times…It pays to be

The next District Lodge 54
Delegate Meeting will be held
on Tuesday, January 8th at
6:30 p.m. at 2625 Winchester
Pike, Columbus, OH 43232.

Union!

Bionetics Employees in Columbus
Vote to Join District 54
Sixty-one Engineering
Technicians, Computer
Operators, Technical Writers,
Drafters and Clerks at The
Bionetics Corporation in
Heath, Ohio voted to join
District Lodge 54 in July.
The 61-recently organized members fall under the Service
Contract Act (SCA) guidelines, which allows for wages, benefits and
working conditions to be set by union bargaining under Section 4(c),
replacing previously established wages and benefits under Area Wage
Determination (AWD).

There are no strikes in
District Lodge 54 at this
time.

Negotiations for a first agreement are continuing.
If you know someone who is interested in joining a
union or if you would like to volunteer in an organizing
campaign, please contact one of our staff members at;

Address: 2625 Winchester Pike, Columbus, OH 43232
Phone: (614) 239-0401
Email: 54@dl54.com
Website: www.iamdistrict54.com
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Larry Karpowicz retired
District 54 ADBR
recently celebrated his
50th year belonging to the
Machinists Union.
Congratulations Brother
Larry!

Steward Update…
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Retirement Spotlight…

CONGRATULATIONS BROTHER ROGER!
District Lodge 54 is pleased to announce the retirement of Local Lodge 439
Member Roger Price, his final day was September 28, 2018. Brother Roger
started in June 1986 as an over the road truck driver for Mid-West Material, a
steel service center in Perry, Ohio.
In the early 90's, he became a committeeman for the truck drivers where he
represented the drivers in contract negotiations and every day issues. In the late
90's, Roger came off the road to work in the plant where he performed many
duties: back-up level line operator, crane operator, tow motor driver, and many
others. During this time he also served as a committeeman representing the
members within the plant. During the ‘00s, Roger was elected shop chief shop
steward and also became the senior driver, driver trainer, heavy equipment
mechanic, and city driver.

The 2019 class schedule
for W3 classes can be
accessed at;
www.winpisinger.iama
w.org/classschedules/departmental
-programs

He served our members well as a committeemen/chief shop steward for over
twenty (20) years. Thank you and wishing you a long and enjoyable

retirement!

CONGRATULATIONS BROTHER BOB!
District Lodge 54 would like to congratulate Brother Bob Shonkwiller on his
recent retirement from Parker Hannifin, Local 1471. Bob has been a Member
for 42 years and worked as a Material Specialist. He held many positions in the
Union, including Chief Shop Steward. Brother Bob is a true unionist and we
wish him all the best in retirement.

The 38th Annual Guide
Dogs of America (GDA)
Charity Banquet was held
in Las Vegas in November.
Local Lodge 1297
delivered a check of
$10,586.70 raised by their
Annual Golf Outing,
Poker Tournament and
personal donations.

HAPPY
RETIREMENT!
Pictured: Bob Shonkwiler (right) receives
a retirement watch from LL1471 Vice
President Criss Loew (left).
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Click on the above photo
to check out Local 1280’s
#ServiceToTheCommunity
In memory of passed IAM
member Dave “Stinky”
Pugh, LL1280 held their
14th annual drive and
bought and assembled
over 100+ bikes for
Salvation Army’s Bikes
for Kids.

One of the country’s bestkept secrets –> the
American labor
movement trains more
workers than any
organization other than
the U.S. military. View
the AFL-CIO’s Careers
and Apprenticeships page
for more information.

In observance of Christmas and the New Year, the District Lodge
Headquarters building will be closed Monday, December 24th, 2018 until
Wednesday, January 2nd, 2019.
On behalf of the Officers, Delegates and Staff, we wish all of you and your
families a very Merry Christmas and Happy New Year.

Toys for Tots Drive Brings in Toys for
Local Columbus Community

Local Lodge 1471 held its second annual Toys for Tots drive
during December, collecting numerous toys for the local
community. Pictured above Local 1471 Officers, Mary Ellen
Napier (left), Financial Secretary, Barbara Sherrod (middle),
Recording Secretary, and Phil Baker (right), President,
hosted the drive at District 54 Headquarters with
participation from every shop in Local 1471.
This year, Members also participated in a food collection for local
food banks during the drive. Toy collection from Toys for Toys
doubled since the first drive in 2017, which will annually be hosted
by LL1471 as a holiday tradition. Great job Brothers & Sisters!
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District 54 Wins Three Wimpys

The Wimpys are an annual awards show hosted
by the IAM Communications Department.

Representing every territory within our union, 20 Local Lodges
and 7 District Lodges, were among the winners of the 2017
Wimpy Awards for Newsletter Best Layout & Design, Newsletter
Best Feature, Newsletter General Excellence, Website Best Layout
& Design, Website General Excellence, Website Special
Performance, and Photo Contest Winners for the 2019 IAM
Calendar. The award winners were announced live in October via
Facebook, Twitter and YouTube. The Wimpy Awards were
awarded by the IAM Communications Department and hosted by
Tanya Hutchins, Communications Representative, Brian Bryant,
General Vice President and Bob Wood, IAM Communications
Director.

District 54 won the following awards:
Newsletter Best Feature: 3rd place with #RightToWorkIsWrong
Newsletter General Excellence: Honorable Mention
Website Best Layout & Design: 2nd place
Website General Excellence: 2nd place

CONTACT US AT:
District Headquarters
2625 Winchester Pike Columbus, OH 43232
 Phone: (614) 239-0401
 Website: iamdistrict54.com
 Twitter: @DistrictLodge54
 Email: 54@dl54.com

Do you have any organizing leads? Contact us at 54@dl54.com
PDBR: T. Dean Wright, Jr.
ST/BR: Jerry Espy
VP: Fred Confer
CS: Jack Williams

ADBR: Duane Lukens
BR’s: Jack Baker
Don Riffee, Jr.
Jim McClelland
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ED: Peggy Montague
CM: Mary Napier
PE: Thomas D. Frisbie
Communications Rep: Regina Wright
Secretary: Donna Swaggerty

