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“EMPLOYEES SHALL HAVE THE RIGHT TO SELF-ORGANIZE, TO FORM, JOIN OR ASSIST LABOR ORGANIZATIONS, TO BARGAIN COLLECTIVELY THROUGH REPRESENTATION …” The National Labor Relations Act 

Pass the PRO ACT! 

An injury to 
one, is an 

injury to all 

It’s time to mark your calendars for the 
2022 IAM Grand Lodge Convention. 
The quadrennial event will be held at the 
Las Vegas Hilton at Resorts World from 
October 2-7. 

 
In accordance with the IAM 

Constitution, the Official Call for the 40th Grand Lodge 
Convention was mailed to all local lodges in the U.S. and Canada. 
The Official Call contains information regarding the nomination, 
election and qualification of delegates and dates when nominations 
and elections must be held. 
 
The official 40th Grand Lodge Convention website features 
continuing updates.  
 
As part of the preparations, the IAM Executive Council has voted on 
and come to consensus on a 40th IAM Grand Lodge Convention logo 
and theme, which will be “IAM Standing Strong.” 

“Our union has overcome so many great obstacles in the past few 
years,” said IAM International President Robert Martinez Jr. 
“Despite all the challenges we have faced, we have remained strong 
and united toward our goals of justice and dignity for every IAM 
member and family. We look forward to showcasing these great 
victories at our 40th Grand Lodge Convention under the theme of 
‘IAM Standing Strong.’” 

“The Western Territory and the Grand Lodge Convention Host 
Committee are fully mobilized in preparation for a great convention 
in Las Vegas this October,” said IAM Western Territory General 
Vice President Gary R. Allen. “Our Grand Lodge Convention logo 
and theme both speak to the power and pride of our membership in 
the Western Territory and across North America. We continue to 
look forward to welcoming IAM delegates to Las Vegas.” 

 

MARK YOUR CALENDAR:  
IAM 2022 CONVENTION  

https://convention.goiam.org
https://


 
 
 
 
Brothers & Sisters,  
 
I hope you and your families are well and looking 
forward to the summer months soon to come.  
 

 
    

  
 

  
 

   

 
   

   
 

 
 
We’ve also had an increase in negotiations and 
agreements outside of normal contractual 
negotiations. We’ve reached several agreements with 
employers including those seeking to in-source and 
create new positions and departments, enter the 
healthcare and insurance plans offered by the IAM 
Benefit Trust Fund, and add an additional shift 
operation. In addition, the staff and I have met with 

and had fruitful discussions with employers regarding 
the importance of rewarding their senior and loyal 
employees, employee retention, attractive hiring 
practices, and community reputation. Our focus on 
our members and their families as well as meeting the 
operational needs of the employer has led to many 
win-win agreements.   
 
The staff and I have been traveling throughout our 
territory going on shop visits from Perry, Ohio, to 
Bryan, Indiana, to Charleston, West Virginia, and 
everywhere in between including Cleveland, Elyria, 
and Columbus.  
 
Later this year, we have numerous District meetings, 
our annual Ohio State Council of Machinists (OSCM) 
conference, the IAM Grand Lodge Convention held 
in October, and the midterm elections in November – 
refer to Page 8 for more information. There are also 
40 contracts left that are set to expire between now 
and the end of this year.  
 
There is a long road ahead for 2022, but I want to take 
the time to thank my staff, our local lodge offices, 
shop stewards, and membership for their work and all 
they do for our Union. Thank you! 

 
In Solidarity,  
 
Dean  
 
T. Dean Wright, Jr.  
President & Directing 
Business Representative 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Mission Statement: 

The vision of the International Association of Machinists & 
Aerospace Workers District 54 is to establish and support 
economic and social justice for all workers, regardless of their age, 
disability, sex, gender identity or expression, sexual orientation, 
race, ethnicity, religion, or national origin; ensuring that all work 
is performed by union workers; by furnishing job training and 
retraining; by enforcing safe and healthy workplaces; by providing 
fair and reasonable wage rates and benefits; and by establishing 
secure and portable retirement pension plans. 
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Report from the Desk of President & DBR 
T. Dean Wright, Jr. 

Since my last report, District Lodge 54 has 
successfully negotiated 34 renewal contracts with no 
strikes. We’re seeing healthy economic increases in 
wages, benefits, paid time off, and insurance – refer 
to Page 11 for a recap on some of our 
contract negotiations throughout Ohio. In 
addition, we organized two (2) new shops, 
secured one (1) first agreement and are in the 
process of securing the other.

The District was awarded numerous favorable 
arbitration cases and negotiated successful 
settlements in our members’ favor short of arbitration 
– refer to Page 11 regarding our victory in 
Galion. We’ve also settled numerous favorable 
grievances winning back jobs, paid sick hours, wage 
adjustment, and backpay - in one recent case 
approximately $12,000.



 
  

UPDATES & ONGOINGS 

1 

DL54 DELEGATE 
MEETING 
 

 

 

The next District Lodge 54 

Delegate Meeting will be held 

on April 12th, 2022, at IAM 

Local Lodge 1297’s Hall. 
 

2 

 

STRIKES  
 

 

 

There are no strikes in District 

Lodge 54 at this time.  
 

4 

OSCM DELEGATE 
MEETING 
 

 

 

The annual OSCM conference 

will tentatively be held in 

October. More infromation to 

come – please check your email 

for updates.  

 

5 

NEWSLETTER 
AWARDS 
 
District 54 was awarded two 
(2) awards from the 2020 
IAM&AW Newsletter Contest.  
 
Newsletter General Excellence 

– Honorable Mention 
 

Newsletter Best Layout & Design  
– Honorable Mention 
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GRAND LODGE CONVENTION ’22 
 

The 40th Grand Lodge Convention will be in Las Vegas, NV, on 
October 2-7, 2022. 

 

3 

6 

YOU’VE GOT MAIL 
 
 

 

 

Local Lodge Officers: Make 

sure to check your mail for 

communications from Grand 

Lodge. 
 

 

W3 CLASSES  
 

 
Check your email and mail. 

The Winpisinger Center has 

announced the 2022 classes. 

DL54 also offers Steward 

Training via Zoom and in-

person. Email 54@dl54.com 

for more information.  
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STEWARD UPDATE: Guarding Against Workplace Violence  
STEWARD UPDATE NEWSLETTER

W hen you think of health 
and safety hazards at work, 
“violence” might not come 

to mind. Violence at work—defined as 
assault, abuse, threats and harassment—
can be traumatic for all involved (see 
Overmyer article on next page). As a union 
steward, you may be able to influence 
how management minimizes everyone’s 
risk. (Under the “general duty” provision 
of occupational health and safety law in 
the U.S. and Canada, it’s management’s 
responsibility.) 

The U.S. National Institute for 
Occupational Safety and Health (NIOSH) 
notes that these factors increase the risk 
for workplace violence:
�! Interacting with the public
�! Exchanging money
�! Delivering services or goods
�! Working alone, late at night or early in 

the morning
�! Guarding valuables or property
�! Dealing with violent people or volatile 

situations.
An evaluation of your workplace’s 

violence prevention program should first 
ensure that “violence” is defined in a way 
that includes both actual and threatened 
attacks, including verbal ones. Then, 
using recommended elements from either 
the U.S. or Canadian Occupational Safety 
and Health guidelines, learn about the risk 
factors for your workplace and conduct a 
hazard assessment.

Three things to consider:
Can someone easily enter buildings 

or reach private (rather than public) areas? 
Are entrances/exits and parking areas well 
lit? Are there barriers where employees 
handle money? Are potential weapons 
such as scissors and letter-openers accessi-
ble to visitors? 

Survey the reported and unreported 
incidents, as well as workers’ concerns 
about risks on site and in the field. You 
might be surprised at what you learn, as 
your members may have thought risk was 
just “part of the job” or that reporting con-
cerns would make them sound weak. 

Examine workplace records for pat-
terns or trends. Check workers’ compen-
sation, police and insurance reports. Watch 
for injuries resulting from violence and 

also health problems (such as high blood 
pressure) from stressful situations.

Your workplace’s prevention strategy 
should safeguard against different kinds 
of perpetrators, those external as well as 
internal to the workplace, including: 
�! Criminals: strangers whose sole 

purpose in the workplace is to commit a 
crime. Most workplace homicides occur 
during acts such as robberies.
�! Customers, clients, patients: 

someone with a legitimate relationship to 
the workplace, but who becomes violent 
during an interpersonal transaction. 
�! Co-workers: Only about nine percent 

of violent acts are committed by co-work-
ers, supervisors or former workers. 
�! Personal relationships: Violence 

can occur on the job because a perpetrator 
found the victim at work. The most com-
mon scenario is domestic violence.
�! Animals: Workers who visit proper-

ties to make repairs, read utility meters, or 
serve house-bound patients may be con-
fronted by aggressive animals. Consider a 
policy of requiring that pets be shut in a 
separate area; if this is not done, re-sched-
ule the work. 

With these risk factors in mind, 
what can be done to address them? You 
can apply the hierarchy of controls. Here 
are some examples, from most to least 
effective:
�! Remove the threat (most effective): 

move meters to the outside of buildings so 
workers don’t have to go inside
�! Engineering controls: lighting and 

visibility, especially at doors and in park-
ing areas; video monitoring; barriers; lock-
able bathrooms for staff; controlled access; 
alarms on doors; panic buttons in offices
�! Administrative controls: training 

to recognize warning signs and defusing 
confrontation 
�! Practices and policies: eliminate 

long wait times; provide escorts to one’s car

Guarding Against 
Workplace Violence

�! Personal protective equipment 
(least effective): unfortunately, for most 
jobs, there’s not a lot to be done at this 
level, but perhaps personal alarms, cloth-
ing with identifiers or ID badges

Be sure your members know how 
to complete incident reports for physi-
cal assaults, verbal threats or harassment. 
Then, be sure the employer investigates 
each incident, corrects the problem and 
reports back to you. 

An important consideration in a work-
place violence program is protection from 
retaliation against a worker for making a 
good faith complaint. Retaliation in this 
case is discrimination against someone 
who makes a charge of workplace vio-
lence or participates in an investigation 
about violence. Anyone who engages in 
retaliation should face discipline up to 
termination.

Unfortunately, even with the best 
efforts for prevention and response, the 
unpredictable can still happen. Your work-
place program should include a plan to 
help people (and the organization) recover 
from an incident. Understanding how 
the stress caused by workplace violence 
can affect your members can help you to 
help them process their reactions, recover 
faster, stay healthier and have less disrup-
tion in their work and personal lives. 

Both the Canadian Labour Program 
and OSHA have informative webpages.

—Nellie J. Brown, MS, CIH. The writer is director of the 
Workplace Health and Safety Program at the Worker Institute, 
Cornell ILR.

Source: National Institute for Occupational Safety and Health (NIOSH)



 
 
  The Ohio State Council of Machinists 

(OSCM) sponsored a Guide Dogs of 
America puppy in 2021.  Lainy is a yellow 
Labrador retriever in guide dog training. 
Through the donations of the OSCM, IAM 
Local Lodge 1297 and 1471, IAM District 
Lodge 54, and the many personal donations 
of our members last year $16,605+ was 
raised in support of sponsoring and training 
Lainy. The initial donation from the OSCM 
covered all expenses from 8 weeks until 
Lainy returns to campus for formal training 
at age 15-18 months. It takes about $30,000 
to cover all expenses for one guide/service 
dog from birth through graduation.  

 
“At Guide Dogs of America, we transform lives 
through partnerships with service dogs. We breed, 
raise, and train guide dogs for individuals who are 
blind/visually impaired and service dogs for 
veterans and children with autism. We also place 
facility dogs with professionals in hospitals, 
schools, and courtrooms. Our highly skilled 
canines become trusted companions that increase 
people’s confidence, mobility, and independence. 
All programs and services, including 
transportation, personalized training, room/board, 
and postgraduate support, are provided at no cost 
to the recipient.” For more information about Guide 
Dogs of America (GDA) visit their website at 
https://www.guidedogsofamerica.org  
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MEET LAINY - GUIDE DOGS OF AMERICA 

REMINDER: UPDATE YOUR CONTACT INFORMATION 
 
 
Update your current contact 
information with your Local and 
District Secetary Treasurer and/or 
email 54@dl54.com with the 
updated address, phone, email, etc. 

https://www.guidedogsofamerica.org


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Becky Thacher  
Bill Fisher 
Bobby Henson 
Brian Cross 
Carl Herhuth 
Chris Woods 
Chuck Cook 
Cindy Reed 
Dave Davis 
Dave Maloney 
Dave Timbs 

Debbie Kisor 
Don Cutler 
Ed Byrd 
Floyd Riuter 
Holly Strait 
James Gubanish 
Jeff Smith  
Johnna Maloney 
Kevin Nixon 
Lester Conn 
Lionel Simpson 

Marcie Eddy 
Michael Richardson 
Mike Mullins 
Phil Baker 
Sandy Karnes 
Sean Noonan 
Tom Kosik 
Vince Rodriguez 
Thomas Young 
Wayne Young
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Bob Kellar     Jim Riuter   Ron Vissoc 
  Bryan Warrick 
   

Congratulations to Brother Mark 
Baia on his recent retirement. 
Brother Baia is a 24-year 
IAM&AW member from Local 
Lodge 1297.  
 

Wishing you an enjoyable and 
healthy retirement Mark! 

Join us in congratulating our members on their recent retirement! 



 
  

Jason Shopbell  
Local 1581 

 

Jason Lee Shopbell served in 
the U.S. Navy from 1994-
2014. Brother Shopbell 
completed basic training at 
Great Lakes Recruit 
Training Center, as well as 
the Aviation Apprenticeship 
school. He was assigned to 
VF-41 Black Aces at Naval 
Air Station (NAS) Oceana in 
Virginia Beach as a Plane 
Captain and Ordnanceman.  
 
In late summer of 1995, 
while deployed with VF-41 
on board USS Theodore 
Roosevelt Aircraft Carrier, 
he was a part of the first units 
to engage in combat 
operations of “Operation 
Deliberate Force.”  
 
Later, he was transferred to the Navy Reserve in 1997. In 2006, Shopbell was selected 
for duty with the only Special Operations helicopter squadron in the Navy, HCS-4/HSC-
84 Redwolves at NAS Norfolk Virginia.  
 

He was deployed twice to Iraq in 2007 & 2008 in 
support of “Operation Iraqi Freedom” and earned 
various awards for achievement, good conduct, area of 
operations, Unit commendations, and weapons 
qualifications. Jason also achieved the designation of 
Enlisted Air Warfare Specialist and was Honorably 
Discharged and retired as an E-6 First Class Petty 
Officer.  
 

He currently holds the position of Secretary 
Treasurer for Local Lodge 1581. 

 
Thank you for your service, Brother Shopbell! 
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VETERAN SPOTLIGHT 



 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

LEGISLATIVE REVIEW 
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Ohio’s 2022  
Primary Election 

Timeline: 
*Created on April 1, 2022* 

March 18 – Military and 
Overseas Absentee Voting 
begins 
 
April 4 – Register to vote for 
the Primary Election. 
 
April 5 – Early in-person 
voting beings and includes 
Saturday, Sunday and Monday 
before May 3. Absentee Voting 
by mail also starts on the 5th.  
 
Early In-Person Voting Hours 
for April:  
April 5-8: 8:00 a.m. - 5:00 p.m. 
April 11-15: 8:00 a.m. - 5:00 p.m. 
April 18-22: 8:00 a.m. - 5:00 p.m. 
April 25-29: 8:00 a.m. - 7:00 p.m. 
April 30: 8:00 a.m. - 4:00 p.m. 

Early In-Person Voting Hours 
for May:  
May 1: 1:00 p.m. - 5:00 p.m. 
May 2: 8:00 a.m. - 2:00 p.m. 

April 30 – Deadline to Request 
an Absentee Ballot. 
 
May 2 – Mailed absentee 
ballots must be postmarked by 
this date.  
 
May 3 – Primary Election Day, 
polls open 6:30 am – 7:30 pm.  

 

VOTE! 
 

www.ohiosos.gov 

 
 

 
 
 
 

 

REMEMBER you have the legal right to discuss 
your pay information with your co-workers. 
Discussion regarding wages, as well as working 
conditions among co-workers and members is 
protected by the National Labor Relations Act and 
your collective bargaining agreement. You should 
review your contract and if you feel that your 
wage is not correct, you have your right to the 
grievance procedure.  
 

REMEMBER If you are in a meeting, 
discussion, etc., with management, whether in the 
office or on the shop floor and you believe it could 
lead to discipline you have the right to interrupt 
the meeting immediately and request for union 
representation. You must request for a union 
representative for them to be present. Below is an 
example. 
  
“If this discussion could in any way lead to me 
being disciplined or terminated, or affect my 
personal working conditions, I request my union 
representative be present at the meeting. Without 
representation, I choose not to answer any 
questions. These are my Weingarten Rights.” 
 
If your requested right to a union representative is 
denied by management, you may refuse to answer 
investigatory questions. Once that meeting is over, 
find your representative ASAP and notify them! 



 
 
 
 
 
 
 
 

For all the wrong reasons, Ohio is the center of attention on the political stage again. The legislative 
maps for congressional and state district boundaries, which affect the area each politician 
represents, are at the heart of the political battle in Columbus right now…and for the last decade. 
The Ohio Redistricting Commission, created by voters in 2015 to draw fairer maps, has been 
accused of partisanship and lopsided districts as the body is Republican-dominated. The Ohio 
Redistricting Commission has passed on several maps and redrawn maps for the congressional and 
statehouse districts, with continual opposition and litigation from political opponents, voter rights 
groups, and more. The Ohio Supreme Court presides over the cases.  
 
Congressional Map – 
Updated April 4, 2022:  
 
The Ohio Supreme Court 
has provided a timeline for 
the lawsuit regarding the 
second map provided by the 
Redistricting Commission. 
As of April 4, 2022, the 
timeframe for the hearing is 
outside of the 2022 Primary 
Election, and without 
delaying the election, the 
second map will more than 
likely be used for the May 
3, 2022, primary election. 
The goal for the disputing 
party is to invalidate the 
map and have 
constitutionally sound 
maps in place for the 2024 
election cycle. However, for 2022, the newly redrawn map creates a solid Republican majority 
with 11 out of 15 districts (73%) and safe seats. This leaves four additional seats, two safe seats 
for Democrats, and two competitive seats. Per the 2018 referendum in Ohio, the maps are supposed 
to reflect the statewide preferences of the voters of Ohio – a 54% (R) to 46% (D) division of voters. 
The newly drawn second map is provided for the May 3, 2022, election (above, right).  
 
Statehouse Maps – Updated April 4, 2022:  
 
The Redistricting Commission has provided the fourth set of redrawn House and Senate maps to 
the Ohio Supreme Court. The representatives have until April 4, 2022, to answer the Ohio Supreme 
Court Chief Justice and present to the court why they shouldn't be held in contempt for defying 
the court's directive on how to proceed in developing maps. These maps are also being litigated. 
If the case is not resolved by April 20, 2022, the May 3, 2022, primary election date may not 
include the state races, and elections could be pushed back until August 2, 2022, as a special 
election. 
 

 
 

  

OHIO’S NEW CONGRESSIONAL AND STATEHOUSE 
MAPS DRAW NATIONWIDE IRE, FRUSTRATE VOTERS 
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What is redistricting? After each census is completed every 10 years, the boundaries of congressional 
and state legislative districts are redrawn to reflect the changes in population.  
 
Why is it important? The way in which the districts are drawn can favor, and in some cases, guarantee 
a winner from a specific party – Democrat or Republican. The number of politicians elected from one 
party creates a majority leadership in the Statehouse and/or Congress. Thus, influencing and 
controlling the legislative agenda. The U.S. House is currently Democrat-majority held but by a slim 
margin. This margin is at risk with the redrawing of districts at the state level to benefit the Republican 
party – such as in Ohio.  
 
Who draws the new 
boundaries for the districts? 
This depends on the state. In 
Ohio, the Redistricting 
Commission draws the new 
maps. The process can lead to 
partisan mapmakers moving 
and redrawing district lines to 
benefit their party and goals, 
called gerrymandering.  
 
What is gerrymandering? 
Gerrymandering is the 
intentional distortion of district 
lines and maps to give one party 
an advantage. Check out this 
graphic (above, page 10, right) 
from the Washington Post.  
 
HOT TAKE: Why should I actually care? You should care because the same politicians keep getting 

elected and are so sure in their incumbency that they feel 
emboldened to stranglehold the legal process. The voters 
of Ohio in 2015 and again in 2018 created legislation to 
demand fairer elections, including how the maps for the 
Congressional and Statehouse districts are drawn. The 
Redistricting Commission's continual disregard for 
voters and passage of unconstitutional maps is a slap in 
our faces and a laugh, knowing the citizens of Ohio will 
not vote them out. They sit idle most of the time or make 
the worst possible policies for workers and their families 
while in office. Why continue to support them and their 
efforts to stay in office? We, the labor movement, need to 
bolster the support of fair elections so that we can get our 
endorsed and chosen representative into office, who will, 
in turn, craft and pass labor-backed legislation that 

coincides with and supports our collective bargaining agreements. Ohio needs a Worker's Bill of Rights 
and increased legislation regarding wage theft laws, overtime laws, retaliatory and discriminatory laws, 
and much more. 
The above information was sourced on April 4, 2022, from various news outlets including, but not limited to, the FiveThirtyEight, The Washington Post, The New York 
Times, Cleveland.com, and The Columbus Dispatch. The above information may change as the lawsuits go to hearing in the Ohio Supreme Court. 
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Our membership at CMTi at the NASA Glen 
Research Center in Cleveland, Ohio unanimously 
voted to ratify a new agreement in March. The new 
contract included wage and benefit increases and 
maintains their great union healthcare plan through 
the IAM Benefit Trust Fund. We’d like to send 
congratulations to our Local 439 members on their 
second contract with the IAM since unanimously 
voting to join the Machinists Union back in 2019.  
Pictured (left to right): Maggie, LL439 Chief Shop 
Steward and Regina Wright, DL54 Business Rep.  

#UnionStrong 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONTRACT NEGOTIATIONS  
The membership at Owens Corning in Newark, Ohio recently ratified a new 
agreement. The Owens Corning Newark facility that has been in operation since 
the 1930’s and manufactures fiber-glass insulation for the commercial and 
residential markets. The entire negotiating committee performed excellently 
during the contract negotiations. Their hard work during the process indicated 
how much they really care about their fellow members of Local 1280. 
 

Please join with us in congratulating them on a job well done! 
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Local Lodge 1471 Members at Core Molding Technologies in Columbus, Ohio ratified 
a new three-year agreement. The new contract has economic improvements and 
maintains benefit levels. Business Representative Jim McClelland sends a big thank 
you to our Negotiating Committee for their dedication and more importantly Solidarity 
during the negotiating process. 
 

Please join with us in congratulating them on a job well done! 
 
 

 IT PAYS TO BE UNION! 

Local Lodge 1297 Grievance 
Settlement Award 

Galion, Ohio – Local Lodge 1297 
The grievance was filed for unjust 
suspension of our Chief Shop Steward at a 
shop in Galion. The grievance was 
appealed to arbitration. Prior to the hearing 
the Company settled the grievance in full, 
removing the discipline and paying our 
member for the five day suspension.  
 

It pays to be Union! 
 



  
 
 

 

Dear Labor Leaders, 
If you have any Organizing Leads, please fill out the below form and mail or e-mail to the address 
below. 
For more organizing information, please visit: www.iamdistrict54.com 
 
 
Company Name: ____________________________________________________________ 
 
Street Address: ______________________________________________________________ 
 
City: __________________________ State: _______ Zip: _________ 
 
Lead Name & Contact Information (if known): _______________________________________ 
 

 
SEND TO:  
 
E-Mail: 54@DL54.com  
MAIL:  IAM&AW District Lodge 54 

P.O. Box 61 
 Nova, OH 44859 

 
 
 
 

ORGANIZE, ORGANIZE, AND ORGANIZE SOME MORE 
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T. Dean Wright, Jr. 

President & DBR 

Jerry Espy 

Secretary-Treasurer 

Jack Williams 

Conductor Sentinel 

Fred Confer 

Vice President 

 

Don Riffee, Jr.  

Assistant DBR 

 

Jim McClelland 

Business Rep. 

Regina Wright 

Business Rep. 

Meet Your  

District Lodge 54 Leadership 

 
 

PLEDGE 

“We will always work hard for meaningful change and triumphs. Far better to experience 
occasional disappointments than to live in the grey twilight that never knows victory.  
Consequently, we are sincerely dedicated to make you as proud as we are of you.” 

 

Your Union Officers 
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1 

STEWARD 
TRAINING 
 

 

 

Are you new to your position as 

steward? Need a refresher? Or 

have new stewards been 

elected/appointed in your shop? 

DL54 provides Steward Training 

specialized for each shop as 

needed, and via Zoom!  
 

2 

WELCOME NEW 
MEMBERS 
 

 

 

Welcoming new members and 

introducing them to the union 

on day #1 is vital for growing 

solidarity. Introduce yourself 

and the Union, and make sure 

they receive a copy of the CBA 

and know who to contact with 

questions or concerns.  

 

3 

STAY INFORMED 
AND MOBILIZED 
 

 

 

Stay up-to-date with ongoings in 

the labor movement by signing 

up for the Machinists Union’s 

iMail, follow the District’s social 

media, catch up on the latest 

Labor Notes, or read the 

Economic Policy Institute’s 

briefs.  
 

4 

ORGANIZE:  
SHOP TALK 
 

 

 

Many of our organizing leads 

come from the shop floor or 

our stewards. Who do you 

know that would like to be 

union? Let us know of any 

leads you may have, small or 

big, and we’ll follow-up.   
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CONTACT US 
 
Phone :        (614) 239-0401  

Email :          54@dl54.com 

Website :     www.iamdistrict54.com 

Social Media :                    Social Media :              @DistrictLodge54 
 

 

 

 

FB/Insta/Twitter 

 

MAILING ADDRESS 

 
P.O. Box 61, 
Nova, OH 44859 

 

SUMMER GOALS… 

IAM District 54 Leadership & Officers 
 
PDBR: T. Dean Wright, Jr. 
ST/BR: Jerry Espy 
VP: Fred Confer 
CS: Jack Williams 
ADBR: Don Riffee, Jr. 
BR’s: Jim McClelland  
           Regina Wright 
ED: Peggy Montague 
CM: Mary Napier  
PE: Thomas D. Frisbie  
 
 

https://www.iamdistrict54.com

